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The migrants and refugees could become a very
useful workforce for the European countrieshey
could help the local economies becoming new
entrepreneurs and producing prosperity.

The project is directed to a group often at risk of
exclusion. The project has a primary goal to encourage to develop qualifications in VET to support the personal development of the migrants
and refugees.
Since migrants and refugees represent a group
that is often at risk of exclusion, the project’s primary objective is to make available, train and encourage the development of professional qualifications that help these people in their careers.
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In this sense, the project pursues the strategic
objectives of international cooperation established in the Copenhagen process in the field of
vocational education and training and follows
the guidelines of the Europe 2020 strategy.

This project has been funded with support of the
European Commission. This Communication reflects
the views only of the author, and the Commission can
not be held responsible for any use which may be
made of the information contained therein.

A participative
approach to strengthen
vocational competences
of learners

WHAT?

WHY?

The world is facing an unprecedented displacement
crisis. Over 65 million people worldwide are moving
(becoming migrants) from their own countries to
find better life or job in other places. Moreover
thousands of people are leaving their houses and
their home country to escape war, persecution or
conflict (since 2011, there has been a continuing
conflict in some countries especially in Syria which
has led to the field of many citizens to countries with
the aim of being sheltered).

*reinforce motivation among partner organizations
*strengthen cooperation, communication and experience
for partner
*increase the motivation for the online training
*contribute to intercultural cooperation
*develop formal, non-formal and informal education
*improve the management of organizations
*create new job opportunities and new businesses
*promote social integration and tolerance
*strengthen the European values of reception for migrants
and refugees
*increase the interventions for the most vulnerable people
in the communities
*improve community awareness on the needs of migrants
and refugees.

EU institutions have realized that the integration of
immigrants plays a crucial role: Human Capital is a
very important key of the innovative performance of
regions and countries.
The Research has demonstrated that human capital
coming from the migration behaviour of skilled individuals is a significant source of innovation in host
countries. (SERC, 2011).

Support the integration of migrants and refugees

HOW?
The ability to train colleagues in new skills such as IT techniques, the project intends to develop 4 different intellectual
outputs and organize 5 transnational project meetings, 1 joint
staff training event, 6 multiplier events and a wide dissemination campaign suitable for the planned activities (with project
logo, website, 4 newsletters, Facebook page of the project,
Facebook group, conferences and press releases, a video
spot to promote the EC’s efforts, an eBook of best practices,
the organization of multicultural festivals and public seminars
and debates, etc. )The project also foresees the use of the
Erasmus + dissemination platforms. ding to improvements in
day to day working practices, and new innovations
Our project will realize 4 intellectual outputs together with
the partners.

The total project duration is 27 months.

Give them training opportunities
Help them develop autonomous companies
Guide their cultural growth with various products

Skill mismatch however can contribute to unemployment and may reduce productivity and competitiveness. It appears in various forms such as skill shortages or skill gaps, but also applies to situations
where the qualifications, knowledge and skills of an
individual exceed the requirements of their job.
‘Vertical’ mismatch, commonly referred to as overeducation, occurs when an individual is employed in
a job which requires a lower level of education.
Migrant workers in Europe are more likely to experience over-qualification – where their level of education is higher than the job they are doing.
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